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Honorable Director of UNEP, Distinguished trainers; dear colleagues, dear friends, Ladies and Gentlemen:

 

· It gives me great pleasure to participate in this Inter-agency initiative on training of trainers on gender and climate change. It is particularly gratifying to be in this TOT - in the spirit of partnership - to build capacities, share knowledge and experiences on promoting gender equality in the climate change debate from other organizations such as UNEP, WEDO IUCN, from development practitioners as well as civil society organizations.

· UNDP recognizes climate change as the defining human development issue of our generation. It threatens to erode human freedoms and limit choice. Climate change impacts every sector of society, and every sector of society contributes to climate change. Given the pervasive nature and magnitude of the problem, the transformation of entire economies is required to create development pathways that are significantly less carbon intensive than today.  A new development paradigm is needed – one that mainstreams climate change issues into development planning, links development policies with financial solutions, and helps countries move towards low carbon development options while advancing the Millennium Development Goals (MDGs).
· Climate change is a development issue and must be addressed hand-in-hand with efforts to reduce poverty in a sustainable way. In a recent interview the UNDP administrator explained that according to some estimates 40 percent of all development programming is vulnerable to climate change. 
· Since the poor had the least to do with the buildup of greenhouse gases in the atmosphere but suffer most (as the 2007-2008 Human Development Report amply illustrates), UNDP is focusing its efforts, first and foremost, on adaptation and reducing vulnerabilities, including gender equality and women’s empowerment. UNDP’s development and poverty reduction mandate, as embodied in the MDGs, calls for urgent action to reduce the threat of climate change on the development prospects of the most vulnerable, as well as to help those already affected. Failure to act will consign the poorest 40% of the world’s population or 2.6 billion people to diminished opportunities, and 60% of the world’s poorest people are women

The impacts of climate change are evident and gendered

· The 2007 UNDP Human Development Report on climate change identified a clear linkage between gender inequality and climate risks and vulnerabilities. Poor women’s historic disadvantages – their limited access to resources, restricted rights, limited mobility and a muted voice in shaping decisions – make them highly vulnerable to climate change.

· The nature of that vulnerability however varies widely; The IPCCC states that Africa is one of the most vulnerable continents to climate variability and change “because of multiple stresses and low adaptive capacity”.
 In rural areas all over the world women are generally responsible for fetching water and collecting firewood for the household. Increases in water scarcity and depletion of forests force women to spend more time on this task, taking away time that could be spent on income generating activities and education. In Kenya for example fetching water may use up to 85% of a woman’s daily energy intake; in times of drought a greater work load is placed on women’s shoulders, some spending up to 8 hrs a day in search of water.
Post Copenhagen – will drastically change the development paradigm

· Climate change is a contemporary issue of concern that has widespread universal implications and impacts on global, national and local development patterns.

· The upcoming agreement on climate change will shape economies and impact the lives of poor women and men in developing countries

· As development practitioners we need to be geared up to actively engage in the green economy to optimize benefits for poor women and men in developing countries.

UNDP is bringing the human dimension to the global CC policy including gender equality and women’s empowerment

· UNDP has risen to the climate change challenge, we have positioned ourselves to carry out development differently, the Gender Team is strategically leading the Global Gender and Climate Alliance, a partnership of 38 UN agencies and international civil society organizations, including (IUCN), (WEDO), (UNEP), and other institutions. With the goal to ensure that climate change policies, decision-making and initiatives at the global, regional and national level are gender responsive, the Alliance is working on the following four strategies;

1. To integrate a gender perspective into global policy and decision-making – Initially the UNFCCC policy  had no reference to gender or women despite the key role that women play in managing the environment

· UNDP now supports an Advocacy Team in climate change negotiation meetings, and is providing financial support to women national delegates from developing countries to attend the negotiations. 

· We are very pleased to say that we are already seeing the results of this work. There is now a women’s constituency in the UNFCCC negotiation process, and there are over 20 references to women in the current negotiations text negotiations text, which supports Participation of women as stakeholders, Gender-balanced participation, Prioritization of vulnerable groups, Enhancing capacity of women to act/be agents for change, Gender equality as part of social and economic conditions, and CEDAW.

2. The Alliance also builds capacities at all levels to design and implement gender responsive climate change policies and programmes. 

· Today we open the first Regional GGCA Training of Trainers for Africa. On Sunday we will host an orientation for delegates on the linkages between gender and climate change. 

· This training is the 6th in a series of successful workshops held previously in Asia-Pacific, Europe, the US and Grenada. Further trainings will be held in the Middle East.

3. Further, the Alliance is developing and sharing practical tools and methodologies to facilitate the integration of gender. For example UNDP has published a Resource Guide on gender and climate change earlier this year. We also worked in collaboration with the GGCA to publish this training manual that has been used for capacity building.
4. In climate finance we are working to integrate a gender perspective into climate change finance mechanisms to ensure that they address the needs of poor women and men equitably. This work is still in a research phase; currently we are working on an overview paper and several issue briefs on specific funding mechanisms and their entry points for gender.
The current challenge is to support national governments to develop national policies and programmes

· The current challenge is for us to facilitate the UNDP Country Offices to provide technical support to countries vulnerable to climate change to design, and implement national development policy plans and programmes such as the NAPAS and Disaster Risk Reduction Plans that are gender responsive.
· UNDP brings its full range of development expertise to bear from poverty reduction and good governance, to capacity development and gender equality.

· The UNDP Gender Team is developing strategies to build capacity and channel the achievements already made at global level to the country level.
· Much work remains to be done. We look forward to working together these next few days to build a team of trained professionals across the region to build momentum and capacity on understanding the linkages between gender and climate change and the implications for development.

· With UNEP and other partners of the global alliance, may I welcome all the participants and wish you a very productive and lively training session and discussions on this important theme.

· Thank you for your attention.
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